INTRODUCTION
Diverse aspects of contemporary social life have been addressed within the now vast interdisciplinary literature on neoliberalism. This work has explored the historical, ideological and political consequences of the institution of neoliberal policies across nation states. 4 Over the past decade or so a growing body of scholarship has sought to interrogate *Professor Richard Collier, Newcastle Law School, Newcastle University UK what these changes have meant for universities; 5 and in recent years the field of legal studies has turned, more specifically, to the changing nature of the university law school, legal education and implications of these shifts for the legal profession. It has done so in the context of a seeming neoliberal political and economic hegemony (see below) in which the marketization of universities (and with it their law schools) has gathered apace. As Margaret Thornton has observed: education in rather different ways. 9 Nonetheless, and noting the dangers of generalising across jurisdictions, there appears broad agreement within this international scholarship that powerful connections exist between the shifting cultures and practices of the legal academy and the development of the legal discipline; and that changes in these relations, in turn, have consequences not just for legal academics and law students but also for the legal profession, reshaping ideas about the scope, purpose and content of legal education and, with it, the nature of 'everyday' (legal) academic life. 10 What has all this to do with legal ethics, gender and university law schools? This article explores an aspect of this debate that has tended to be neglected thus far; the relationship between the neoliberal corporatization of universities, gender and questions of wellbeing in law. The argument is structured around three sections. The first explores the broader interconnections between neoliberalism, wellbeing and university law schools via an engagement with two more specific issues; discussion of the meaning of wellbeing in this context and how this issue is being addressed in the contemporary legal profession; and a consideration of changes that have taken place in universities that, it is argued, have served to reshape understandings of both the academic subject and (legal) academic labour. This first section concludes by outlining counter-arguments, a reading that would question the view that (a) there do exist particular problems in this area in relation to wellbeing and (b) that these developments should then be seen as problematic in terms of understanding the relationship between gender and equality in law. 10 See further discussion in Cownie n 7, Thornton n 5. In drawing on work from different countries what follows, in focusing on England Wales primarily, does not seek to mask differences in practice between law schools, which are of course diverse and must be approached within the context of specific educational/legal systems and cultures.
The second section shifts focus and presents a very different reading to the above. Focusing precisely on gendered dimensions of these shifts, it charts themes that research suggests have significant implications for understanding equality in the legal profession, both in relation to law schools and law firms as gendered organisations. 11 The final section attempts, by way of concluding remarks, to 'pull together' these apparently disparate themes and concerns considering in what way, within this wider context of marketization, the rapidly evolving debate around wellbeing in law can itself be seen as raising potentially significant questions about legal ethics, values and the place and purpose of legal education and research. These changes associated with the neo-liberal corporatization of universities, it will be argued, are themselves on closer examination interconnected with a complex re-gendering of social relations in ways that have implications for understanding contemporary debates around equality and diversity in law.
Undoubtedly, these topics, at first sight, appear marginal to the traditional terrain of legal ethics. Yet on closer examination, I argue, they have a pressing resonance for contemporary discussion of legal values and practices. 12 This debate about wellbeing in law is itself, I
argue, on closer examination, inextricably linked with concerns about equality and diversity in the legal profession and the intersections of gender, race and class in law. 13 It has profound implications for understanding how the practice of law might itself be made more intelligible via a closer engagement with the 'inner mind' of those who 'live' or 'inhabit' it. 14 Finally, by way of introduction, what follows does not seek to rehearse or replay familiar arguments around structural and cultural change in the legal profession. 15 consider, more generally, political and policy developments in relation to the future of legal education, issues well-documented elsewhere. 16 It seeks, rather, to draw on bodies of scholarship commonly seen as unrelated in a study of under-explored gendered dimensions of these processes of cultural change in law. The time is highly propitious to look more closely at the concerns raised by the growing interdisciplinary literature on neo-liberalism and wellbeing in law. To begin it is necessary, in the following section, to locate these debates within two wider contexts; first, developments around wellbeing in the legal profession and, second, scholarship on neo-liberalism and the university law school. I shall then conclude this section by outlining a note of caution in approaching wellbeing in law, before proceeding in section two to explore these gendered dimensions of this debate.
SETTING THE SCENE: WELLBEING, NEOLIBERALISM AND THE LAW SCHOOL

Wellbeing and the Legal Profession
Law school is a stressful environment in my experience. However it wasn't until I studied Legal Ethics that I became aware that mental ill-health was rife among law students and in the profession … awareness-raising that begins at law school (and not only in Legal Ethics) is the logical first step. 17 The issue of 'wellbeing' has moved increasingly centre stage across jurisdictions within a wide range of debates relating to economic, cultural and political change associated with neoliberalism (see below). 18 In terms of the development of public health policies and political and cultural perceptions of health problems, for example, within the UK as elsewhere, a heightened concern with wellbeing is reflected in contemporary debates around the focus of health service provision; in the legal frameworks that govern workplace health and safety and responsibilities of employers that arise; in the plethora of books and research reports on the topic of wellbeing; in a 'step-change' in the activities and profile of concerned (2005) organisations; 19 and, more generally, in an increasingly culturally visible and politically resonant conversation about wellbeing in society and how it relates to neoliberal driven changes in the workplace, in culture and in the fabric of our personal lives. 20 Albeit the concept itself remains often ill-defined, and is deeply contested, 21 in the way it has come to embrace a range of questions about the social dimensions of psychological and physical health in society, including in the workplace, wellbeing appears increasingly a 'hot politics' across a wide range of policy and disciplinary fields. This is the backdrop against which the legal profession has itself begun to pay increasing attention in recent years to the issue of wellbeing in law. 22 It has done so, importantly, cognisant of a body of international research that suggests significant problems can exist in this area for many legal professionals. 23 In a now considerable literature concerned with the points, for example, to a higher incidence of depressive symptoms amongst lawyers and law students more generally compared with national populations and other professions; 26 the high propensity of legal professionals, and City workers especially, to use alcohol or other drugs to reduce or manage symptomatology associated with poor wellbeing; 27 and, of particular relevance to law schools, the correlation between aspects of conventional legal education and practical training programs in law and future life problems in this area. Work has considered how, for example, law students are (or are not) encouraged in the development of personal and interpersonal skills in their legal education in ways that might promote self-reflexivity, communication, self-awareness and capacity to manage later anxiety and stress at moments at particular moments in the life course. 28 The dominant tradition of legal education, and The argument, importantly, is not that lawyers are genetically predisposed to poor wellbeing or depression, whatever the cohort attributes of those who enter the law (see below). Rather, it is argued, there may be something about the culture of law, legal education and legal professional practice that exacerbates problems in this area. In the context of a profession that has undergone profound structural and cultural change over recent decades, and which faces considerable uncertainty in terms of the future, 29 problems and concerns around poor wellbeing in law have been tracked to three particular features of legal education, training and legal practice.
First, attention has been paid to certain environmental factors in legal practice, such as welldocumented concerns around poor work-life balance, frequent long hours and 'work-aholism' (especially in large commercial 'City' firms), job insecurity, cultures of 'presenteeism', career dissatisfaction, high pressure/high stakes environments, lack of autonomy and wider issues around the structure and organisation of work; 30 second, the increasingly hypercompetitive and business-like nature of law is seen to have implications for experiences of student perceptions that law school made them more rational, objectifying, analytical, logical, isolated, insecure and intolerant; WaitroseLaw Blog, 'Does the way that lawyers are encouraged to think and work make them vulnerable to depression?', available at http://www.legalcheek.com/2013/09/does-the-way-that-lawyers-areencouraged-to-think-and-work-make-them-vulnerable-to-depression/ (accessed 14 social connectedness and professionalism, exacerbated in the context of an intensively competitive credentialization process which, set within a user-pays system of education, has heightened concerns around an individual's potential 'fear of failure' and the consequences (both financial and psychological) of pursuing a professional education in law (see further below); 31 and third, what has been termed the 'pessimistic' orientation of law marked by particular tendencies linked to the innate disposition of those who enter law and nature of legal employment itself; towards, for example, a cognitive distortion, 'worst case' and 'catastrophizing' mentality amongst lawyers which runs alongside, importantly, competitive and perfectionist personalities. 32 The emerging picture, in short, is of a profession facing particular and pressing, if often unspoken, problems, if not a coming crisis, in terms of issues of job satisfaction, health and wellbeing.
These issues are now widely recognised as having, beyond their personal consequences for individuals concerned, significant financial and other implications for law firms themselves within an increasingly fragmented and competitive global marketplace for legal services. 33 Thus, whether couched in terms of promoting awareness of mental-health issues for lawyers and positive well-being in the legal workplace via diverse strategies, 34 the need for individuals to 'speak out' about such issues 35 has become an increasingly high profile issue within the legal profession. It underscores, as noted, more well-established policy debates and developments around the promotion of work-life balance and flexible working in law and attempts to challenge cultures and practices in law firms deemed deleterious to the general health of lawyers.
Yet wellbeing is also, I shall argue below, an issue enmeshed with growing concern around the promotion of equality and diversity in the legal profession and understandings of legal professionalism; and, on closer examination, how these issues may themselves relate in complex ways to the marketization of universities and their law schools referred to above. It is significant how at the same time as these debates are taking place in legal practice, there are signs that UK universities are also instituting diverse programmes of support around questions of wellbeing, seeking, through these initiatives, to foster and encourage better mental and physical health in the academic workplace. 37 Universities are doing so, importantly, in the light of changes that, I shall suggest in the following section, are reshaping the (legal) academic workplace and legal education in a number of ways that also have implications for this debate about wellbeing in law.
Neoliberalism, the Law School and the Marketization of Universities
Neoliberalism is, of course, a highly contested concept. It has been described, variously, as an economic theory, a cultural politics, a philosophy and form of public pedagogy. 38 It is an idea that encapsulates a multitude of processes and, indeed, a distinct cultural field, 39 one in which the logic of the market and market rationale has come not just to shape civil society and the provision of core services (such as health care, justice, education) but also something else; the 
Neo-Liberalism, Legal Ethics and the Privatizing of University Law Schools
A stand of contemporary scholarship on university law schools, quite distinct in focus from the field of ethical jurisprudence, has sought to question the personal implications of this neoliberal driven reform of universities. 41 It has addressed specific economic, cultural and structural changes in universities that, it is argued, have reshaped the context in which legal academic work is undertaken and law is studied. Interrogating what these changes mean for those who "inhabit" the "neo-liberal university" 42 (see below), this work raises questions about the ethical basis on which law is taught and how (and why) research in law is undertaken. Addressing, for example, the relationship between legal academics, law students and universities, scholarship has considered the affective, emotional dimensions of social relations in the context of the "private life" of the university law school. 43 Mapping to themes within a rich literature on women legal academics 44 in particular, it has also considered the interconnections between gender, social class, race and ethnicity in universities and how they relate to wider questions of equality and diversity in the legal profession. 45 This research has been concerned, albeit at times implicitly, with issues of values and the limits of the 'business case for equality', questions of identity and emotion in law, of economy and power, wellbeing and affect (the latter an issue of particular interest within recent feminist studies). 46 This is a debate, therefore, about what the embrace of a market metanarrative might mean at both an organizational and a personal level in the repositioning of academics as individuals for whom knowledge is, it is argued, increasingly no longer to be considered primarily valuable 'in and of itself'-it is, rather, tracking to neo-liberal imperatives and the economic/cultural field considered above, a commodity, a resource to help create wealth and competitive advantage. 47 Sociological, anthropological and, indeed, socio-legal studies of academic enquiry highlight the cumulative development of academic knowledge, the fundamentally collective nature academic life. 48 Within the neo-liberal model, in contrast, as financial circuits are rerouted in ways that reconstitute the value attached to knowledge and the processes of its production, a very different from of academic life and knowledge production is, critics suggest, being fostered. 49 This is not, of course, to say these processes impact on all law schools in the same way. Indeed, much of this debate and literature has tended to focus on 'elite' institutions such as, in the UK, Russell Group research intensive schools (at least as traditionally understood). See further below on how new configurations of this hierarchy may now be emerging. At the same time it is important not to generalise across jurisdictions, and between, for example, US and Australian research cited above and the UK context. to resist the neoliberal university, 50 to defend and promote an ideal of the university as a 'public good'; an ideal that, it would appear, is under threat, if not already part of another era. 51 consumer/customer of a discrete (but actually largely standardised) product but also something else; a reframing of the role and function of the university and academics alike as players in a wider (global) knowledge economy. In the case of law, the institution of 'commercial awareness' in the curriculum and embedding of corporate cultures within law schools more generally (see further below) exemplify aspects of this process.
Second, structural change has occurred in the governance of universities, illustrated by the rise over the past two decades of a top-down 'new managerialism' across the sector 60 (and, in some contexts, the rise of the 'administrative university'). 61 This is a phenomenon marked by the erosion of institutional collegiality, 62 large-scale organisational restructuring (the emergence of the "mega-faculty" and "law dean as subaltern") 63 and drives towards the standardization of practice in relation to teaching, student assessment and research management. 64 At issue, however, is more than simply a surface shift in the content, style, 72 Thus, as Thornton notes in her critique of neo-liberalism and legal education, 'Despite the general decline in morale arising from the market embrace, the overwhelming preponderance of legal academics interviewed felt privileged to be part of the academy. This is the paradox of academic life. A passion for academic ideas -a belief in the freedom to think, to pursue interesting lines of inquiry, to write, to engage with and influence future lawyers -and to change the world -compelled them to remain ... many loved the facets of academic life associated with the traditional idea of the university -teaching and the pursuit of knowledge for its own sake' Thornton n 5 218. Present political attitudes can themselves be seen as reflecting, to degrees, the inherent as well as utilitarian value of higher education: David Willetts, 74 The introduction of full fees in England and Wales has reinforced an institutional view that law is a broadly applied subject, a relatively in-demand commodity within the new educational marketplace, one in which the value of a university degree is pitched, increasingly, in terms of an individual social mobility project and future earnings potential. The latter is a point of particular relevance to the case of wellbeing in law, as we shall see.
We could go further. Debates about the 'corrosion of character' in the new workplace 75 are not confined to the legal profession. Set in this wider social context, job security and salary levels in both universities and law firms remain relatively secure and advantageous. 76 Law remains a relatively prestigious occupation, a profession profoundly implicated and interlinked with neoliberalism in terms of its function in facilitating market economics. Any general claim that law schools are, as a result of these changes, more oppressive and difficult environments in which to work than in the past, or that these university-business links are themselves somehow new, must thus be treat with a considerable degree of caution. 77 In short, this is hardly a picture of poor wellbeing in law.
Finally, turning to gender, the focus of discussion in the following section, it is possible to read these changes as in fact enmeshed with the rise of equality and diversity agendas in law schools and legal practice. on the basis of their performance, measured against input/output equations in such a way as to determine judgements of individual and institutional efficiency (and inefficiency) against pre-determined criteria (whether it be research quality or levels of external research income, number of research students, assessments of student satisfaction, student employability and so forth). 93 An ostensibly gender neutral process, this is particularly evident in, but is not confined to, assessments of the quality and appropriate quantity of (legal) research. It is framed, moreover, by a culture of 'research entrepreneurialism' set within an increasingly intensive competitive culture around publication outputs, funding and student recruitment.
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In turn, models of career success in the academy, it is argued, are increasingly shaped by a form of 'relentless performativity' in which, whether in relation to teaching, research or administrative/management tasks, assessments of productivity are pitched against measures in which there can never, ultimately, be 'enough'; there is always more an individual can 'give' to 'add value' to the organisation. 95 This governance by metrics and related culture of performativity is deeply enmeshed, Burrows argues, within the neoliberal university. Whereas metrics were once seen as part of an auditing process, designed to ensure greater accountability in universities, 96 they have "in more recent times, taken on another role, functioning as part of a process of … 'quantified control". 97 In this new form of regulation of academics as 'knowledge-workers', processes of control have become associated, in particular, "with the 'autonomization' of metric assemblages from auditing processes." 98 More precisely, a metricisation of the academy is interlinked to the reconstitution of academic identities as particular kinds of 'quantified' neoliberal social subjects. 99 It is against this background that changes within organisational identity formation in universities have been charted as new 'structures of feeling', 100 modes of self-management, presentation and processes of embodiment emerge. 101 That is, as new organisational cultures, practices and forms of governance remodel and refashion academic subjectivities in ways that are better attuned to the 'new world' in which universities operate.
This is not to state that resistance to the 'neo-liberal university' is impossible or to present these changes as in any sense a fixed or finished process. It is to recognise the scale of the change, the hegemonic nature of these new cultures and their impact on understandings of academic value discussed above.
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Turning to issues of wellbeing, meanwhile, these changes, Burrows suggests, have had particular consequences:
aggression, hurt, guilt and 'out-of-placeness' One can observe it all around; a deep, affective, somatic crisis ….
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It is, of course, as noted above, possible to counter such a picture of poor wellbeing in the academy in a number of ways. 104 Nonetheless, drawing on a range of research studies, a growing association is now being made between these uncertainties and anxieties, if not a sense of "somatic crisis", and the nature, pace and scale of the changes considered above, not least in relation to this increasingly intensive 'governance by metrics'. This is reflected in a growing number of blogs, articles, related events and, more recently, surveys on the issue of well-being in universities. 105 What concerns me at this point is how all this might relate to gender and what, on closer examination, the implications of this may be for understandings of wellbeing and legal professionalism, as above. In 'fleshing out' this argument it is possible to make five specific yet interconnected points in this regard.
Merit, Gender and Productivity
First, the cultures of competition, performativity and research entrepreneurialism associated with the new 'governance by metrics' represents, Thornton has argued, in fact an uneven playing field. 106 Assessments of merit, considered extensively in recent studies of judicial diversity for example, are far more contingent and subjective than they may at first appear. 107 Importantly, academic scholarship itself is not simply, as noted, the result of individual effort set apart from collective labour processes or wider structural context. This raises questions about the gendering of social commitments around those 'inevitable dependencies' and responsibilities that bear upon, for example, caring practices (in a context where such responsibility is increasingly privatized). 108 Second, following on from the above, the "new management practices required by the restructured university" can themselves be characterised by an emphasis on "overly rational, disembodied and instrumental pursuits" 110 which "make modern management [in universities]
particularly important sites for the reproduction of masculine discourses and practices." 111 The argument is not that the appointment of women to senior positions is being precluded. Rather, at issue is the way "she is expected to defer to the institutional mission and divest herself of feminine traits"; 112 how at more senior levels especially, but not exclusively, particular gendered (as masculine) organisational practices and cultures are reproduced, albeit in some new and distinctive ways (see below). The gendered discourses of new corporate management styles, in particular, appear well suited to the patterns of a form of what has been termed "compulsive masculinity" which, in turn, can lead to a growing sense of disembodiment within the academy in terms of developing a reflexive engagement with the affective consequences (both for the self, and for others) of this continuous pursuit of new targets and challenges, set within the overarching ethos of performativity discussed above. 113 Such processes, again, are formally gender neutral. However, studies of women academics and university managers, of gender and the restructured university alike suggest that "men
[appear] more likely to (and/or more likely to be perceived to) match the (embodied) requirements of bureaucratic organization far more closely than women do"; 114 and that these processes of corporatisation are themselves necessitating "a dispassionate and depersonalised voice in order to be heard within hierarchical organisations," 115 a voice that maps to the more traditional associations between gender and authority discussed in earlier feminist-inflected work on women in law schools and the legal profession. 116 At the same time, research suggests that the themes of (male) patronage and "clubbability" and the presence of homosocial and often sexist cultures can remain highly resonant within parts of the contemporary university and legal professions. In this respect it is important to ground these processes in far wider debates and concerns around what has been termed contemporary 'UniLad' culture and activism around 'everyday sexism' agendas on university campuses. 117
Gender, Value and the Market Metanarrative
Third, developing this theme by turning to recent critical studies of men and masculinity, it is possible to expand on the above arguments in ways that further question the view that gender is, at best, marginal in understanding these processes of social change. Far from seeing associations between masculinity and the legal profession as in any sense immutable, it is more accurate to trace the emergence of new forms of masculinities within particular organisational contexts and, more specifically, the rise of what I have termed elsewhere a particular kind of business-entrepreneurial, rather than older style paternalistic, masculinity at the core of senior management and policy making. 118 In the case of law social, economic, political and cultural change of the kind discussed above, that is, appears to have redrawn earlier historical models of the male academic "lawyer as gentlemen" in some particular How is this so? Recent socio-legal scholarship concerned with the formation of legal professional subjectivity, 128 drawing on sociological studies concerned with the performative, fluid nature of identity categories around gender, class and race during the life course, has noted the powerful resonance in the field of law of ostensibly gender-neutral ideas about the ability to 'make one's own biography', to engage in a reflexive 'enterprise of the self', to 'choose' to aspire to succeed and so on. 129 Sommerlad has termed the category of the 'embryonic' 'inauthentic' lawyer, the rise of a professional precariat. These career 'flatliners' have been seen as functioning as a class of 'fee on legs' lawyers, individuals whose surplus value exists to be extracted and whose conditions of work, importantly, appear far removed from the 'corporate dream' held out in the cultural representations of law circulating widely in the field of legal education. 133 This (gendered) polarisation, in other words, a process of "gendered segmentation", 134 stands in marked contrast to dominant cultures and ideas about high income, status and prestige in law that are hierarchically associated with the (still predominantly male) corporate law firm Partner; and, with it, the workplace cultures associated with the form of transnational business masculinity discussed above. What it reveals is the continued reproduction of far more traditional if subtle gendered divisions and assumptions in law which continue to shape ideas about, and approaches to, for example, the issue of flexible working in law firms, the connections between career dissatisfaction and attrition post-qualification, dominant organisational cultures around balancing work and home and so forth. 135 Alongside the narrative of the feminization of law school and legal profession, that is, and the heightened policy profile of equality and work-life balance in law, a simultaneous entrenching of gender divisions 'under the radar' would appear to be occurring as, as Sommerlad puts it, new ideas of legal professionalism then come to function as a disciplinary mechanism in terms of inclusion and exclusion. It is against this backdrop, importantly, that the new forms of masculinity, as above, connect to the way senior men in law firms may themselves personally align with gender neutral, progressive formal equality policies whilst seeking to maintain status rewards and reproduce new forms of legal professionalism. 136 It is not difficult to see, in turn, in how this raises potential questions about legal ethics and values and how these link to understandings of such professionalism; and, turning to wellbeing, how the reality of employment may well jar for many with the promise being held out in legal education, of incentives which, for significant numbers, never materialise. 137 
New Hierarchies
Fifth, and finally, it is necessary to return to the question of structural change in universities considered above and unpack this idea of 'winners and losers' and academic 'buy-in' to such Universities add enormous value to our society and economy, enriching the lives of all of us through the education and research they provide. But in a[n] … age, where knowledge is money and growth is elusive, powerful forces are bending the university to serve short-term, primarily pragmatic, and narrowly commercial ends. And no equal and opposite forces are organised to resist them. 146
The issue of wellbeing, albeit often neglected in law, I have argued, underscores contemporary debates about gender, the law school and legal profession in a number of ways.
The reconstruction of the 'good' corporatized academic subject detailed above is, on closer examination, enmeshed with a re-gendering of social relations in universities and political shifts that run alongside, paradoxically, the embedding of formal equality and diversity agendas associated with gender-neutral neoliberal economic and political imperatives. 147 Turing to the legal profession, and in ways that track to the reading of transnational business masculinities above, Sommerlad has sought to frame these contradictions within the 153 N 77. Thus, Alan Norrie observes ("These Are The Days", The Reporter (Winter 2011) 1), one may question the evoking of a "sense of change for the worse ... of a more or less golden earlier period" in accounts of changes in universities; "these were", he warns, for those of us who remember university law schools of the not too distant past, "not so jolly times." "Is it inevitable that the university will be reduced to the function of providing, with increasingly authoritarian efficiency, pre-packed intellectual commodities which meet the requirement of management? Or can we…transform it into a centre of free discussion, and action, tolerating and even encouraging 'subversive' thought and activity for a dynamic renewal of the whole society within which it operates" (Warwick University Ltd professionalism. Yet there is growing reason to think this is a framework in which ideas of academic value are themselves being transformed, as within:
the neo-liberal university world of student fees and ever greater competition for student numbers and research grant income … metrics function as a form of measure able to translate different forms of value. Academic value is, essentially, becoming monetized, and as this happens academic values are becoming transformed. This is the source of our discomfort … we are fully implicated in their enactment. We are all involved in the co-construction of statistics and organisational life. 158 If it is the case that we are all "fully implicated" in the enactment of these processes, as Burrows suggests, it is important to guard against and reflect on what these changes may mean for understandings of wellbeing and value in law. As Ruth Barcan observers:
The lack of a professional language to describe a commonplace professional feeling is itself a symptom of the problem. In the highly pressurized and competitive world of the contemporary academy, it is easy to take on board the tactics of individualization and pathologisation …It is against this individualizing logic that a structural analysis … is important. If such issues are to be discussed anywhere in the field of legal studies, they would appear core concerns of legal ethics and of this journal.
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